MANAGER HORSE OPERATIONS

FUL L T IME

The Sovereign Hill Museums Association is one of Australia’s leading independent not for profit
museum organisations. Our purpose is to inspire an understanding of the significance of the
central Victorian gold rushes in Australia’s national story.

Sovereign Hill maintains teams of heavy working horses living and working at Sovereign Hill. The
Horse Department is responsible for maintaining the horses and their quarters and for ensuring
the horses carry out their daily work schedule. Horse breeds include Clydesdales, Percherons,
cross breeds of these two breeds and Quarter horses. Experience with these breeds is essential.

The Horse Operations Manager is responsible for working with the Horse Team in a collaborative
manner to develop new structures and operating procedures, develop and implement a safe
working culture and safe work practices, implement a systematic program of training and
development of staff and ensure delivery of the daily Horse Operations program.

TO BE SUCCESSFUL IN THIS ROLE YOU MUST HAVE:
• At least 5 years’ experience working in and around horses
• Excellent heavy horse handling skills with a knowledge and understanding of horse behaviour
• Experience in staff management within agriculture and/or manufacturing environments
including daily routines and efficient management of resource inputs
• A sound understanding of horse husbandry
• Experience in developing and working with written documentation and successful
implementation of safe working procedures

You also must be able to work across a flexible roster and possess strong leadership skills
including the ability to communicate and maintain a healthy working relationship with all staff.

If this sounds like the opportunity you have been looking for please visit our website at
www.sovereignhill.com.au/careers for more information including a full position description and
information on how to apply including key selection criteria.

APPLICATIONS CLOSE MIDNIGHT SUNDAY, 17 SEPTEMBER 2017
Applicants must be eligible to work in Australia and appointment is subject to satisfactory Police
Record, Working with Children Check and Pre-Employment medical.

